


160
Officers hired in 2025 

Strategic Growth – Project 300
Hire 300 officers to meet operational needs and strengthen public safety.

Approach:

Targeted recruitment events across the community. 

Use of innovative tools and technology to streamline hiring.

Strong partnerships with schools, colleges, and community groups.

80 new recruits are currently attending training at OPC.

Millstones:

 Another class of 80 recruits is set to begin training on May 30, marking a major milestone in our recruitment efforts.
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The 30x30 initiative aims to have 30%
women in frontline policing roles by 2030.

Enhanced trust and representation

within diverse communities.

Improve Community Trust: diverse

officers better reflect our community

Strengthens community policing 

Support for victims of gender base

violence

Promotes Equity and opportunity

Operational & Community Benefits



Committed to Diversity, Equity, and Inclusion

Career growth and Development

Competitive Salary and Benefits

Innovation and Technology

Community-Centred Policing

Strong Team Culture
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